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6.2.2- The functioning of the institutional bodies is effective and
efficient as visible from policies, administrative setup,
appointment and service rules, procedures, etc.
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Link to the landing page: https://rkmsm.org/cms_pages.php?page_id=179

Research Policy:
https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/RKMSM@Research%20Poli
cy.pdf

Student Welfare Policy:
https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/Student%20Welfare%20Polic
y.pdf

Anti-Ragging and Anti-Sexual Harassment Policy:
https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/Anti-Ragging%20& %2
0Anti-Sexual%?20Harassment%20Policy.pdf

Grievance and Internal Complaints Redressal Policy:

https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/Grievance%20& %?20In

ternal%20Complaints%20Redressal%20Policy.pdf
Maintenance Policy:

https://rkmsm.org/uploads/ckeditor files/file/Institutional%20Policy/Maintenance%20Policy

-pdf
Placement Cell Policy:

https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/Placement%20Cell%20
Policy.pdf

“Education is the manifestation of the perfection already in man.”
- Swami Vivekananda
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Waste Management Policy:

https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/Waste%20Managemen
t%20Policy.pdf

Energy Policy:

https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/ RKMSM@Energy %20
Policy.pdf

Code of Conduct Policy:
https://rkmsm.org/uploads/ckeditor_files/file/Code%200f%20Conduct/ RKMSM@CODE %2
00f%20CONDUCT.pdf

ICT Policy:
https://rkmsm.org/uploads/ckeditor_files/file/Institutional%20Policy/ICT%20POLICY.pdf

“Education is the manifestation of the perfection already in man.”
- Swami Vivekananda
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o RAMAKRISHNA MISSION SIKSHANAMANDIRA

(A NCTE recognized Govt. Aided (WB) Autonomous Post-Graduate College under University of Calcutta)
b Belur Math, Howrah - 711 202, West Bengal

Appointment and Service Rules:

Since Ramakrishna Mission Sikshanamandira is affiliated to the university of Calcutta, we have
the same appointment and service rules framed in the university statutes. In other words, the
university statutes serve the same purpose regarding appointment and service rules for all the
teaching and non-teaching staff of our college. The university statutes are annexed with this
document below.

“Education is the manifestation of the perfection already in man.”
- Swami Vivekananda
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CHAPTER VIII i

Appointment of teschers and Prinvipals of afliliated colloges,
their hours of work, minimum  emoluments, outside aotivities
and supplomentary employment, ste.

Iant I
GENERAL
Appointmant of Teachers of Colleges.

101 A, Appointment of teachers, whole-time or part-time, ¢
including Prinoipals, of affilintod colleges other than Government
Colleges shall be made in accordance with the provisions of tho
Weaat Bonoal Colloge Service Commission Act, 1978 (Wost Bengal
Aot LXII of 1978) and the rules made therounder.

102, Omutted.
Commencement of Period of Service.

102 A. In caleulating tho period of service a teacher of a
college in any post for any purpose including the operation for
a time scale of pay, service shall be counted from the date of
his joining the post on his first appointment as a probationer ;
provided that if the teacher began his service as a temporary
appointee who was afterwards appointed for the same or
any other post, service shall be counted from the date of his
joining the appointment as a temporary appointee, if there is
no break in service during the period preceding his permanent
appointment.

Ezplanation :—The following shall be treated as ‘break’
in service :—
(a) unauthorised leave of absence ;
(b) unauthorised absence in continuation of authorised
leave of absence,
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Foplawation (o) For the puarepose of Chiis Stadate one pers -
ol Wimoni ~ theoretien] wirk shall bwe oo
dered wguivalent to L5 periwl of pass the
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tutorials/seminars, whether Hononrs or Pas
shall be treated as equivalent to 1.5 periods
of D'ags theoretical elass, if ane teacher takes
the class. but il suel practieals ’ tutorials/
sominaras are taken by two teachers jointls,
two periods of such praetical/tutovial’seminas
elasses shall be counsidered to be equivalent
to one poriod of Pass theoretical elas- for each

teacher,

(2) Tenchers of a college may he reguived, from time ©
time, to co-operate and assist in earrying out the functions rela-
ting to the educational reponsibilitics of the eollege (such aas
assisting in appraising the applications for admission. advisic 3
or counselling students and assisting in University and Colloae
examinations including supervision theveof),

(3) FEvery teachor ineluding the Principal of o collom
shall sign a daily attendance register maintained for the purposa
and guch daily attendanee shall he countersigned by the Prineipal.

(4) In partieulsr and without prejudiee to the for cving
provision, a teacher shall perform the following duties -

(m) to perform invigilation work in anv examination far

any oourse of stady tanght in the eolloge

(L) to dreaw rontines

(e} to earry ont wssignment for such field work as n

he neeessnry for the conrses tanght in the eolloge
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(@) to make the internal assessment of students
- . : R
(At evaluate answoerseripts of students for ans

mination condneted by the college.

« ansd

{3) The Prineipal of a collogo shall ovdinarily take "“1_;
loss than four periods of elass work in a week in o subject tangh?

in the college.
Retirement.

104, (1) A whele-time teacher of a college enjoying Univer-
sity Granfs Commission secale of pay introduced since the It
April. 1973. shall retire from serviee with effect from the after-
noon of the last day of the month in which he attaine the ags
of superannuation, i.e., 60 vears

Provided that sueh teacher may bo granted re-employment
initially for a period of two years and subsequently for a period
of one year or less subject to the terms and eonditions as stipu-
lated in orders issned by the State Governmment from time to
time. In no ease, sueh re-cmplovment shall be given if the
teacher concerned has attained 65 years of age ;

(2) A teacher who is in pre-1973 University Grants
Coramission seale of pay shall vetive at the end of the academic
year in which he attains the age of 62. provided that the Gover.
ning Body may grant extension of serviee to sucl teacher
subject to the condition that no extension shall he granted for
more than two vears at a time and not beyvond the date on which
he completes the age of 65 years

(3 A part-time teacher in & colloge shall retire at g
end of the aeademie year in which lie attains the age of 65,



SMinimum Emoluments.
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w the State i‘hn'n-rmnﬂuf- or the University or any other soure

Aall, in no ease, be lower than the minimam salaries anid _ﬂ.”h :
of pay preseribed by the State Government in pespeet ol sl
teachors,

(2) The salary of a part-time teacher in a eollege shall,
i no ense, bo lower than the minimum salary as may b pris-
cribed by the State Government, Such teacher shall w“jlk o
& period not cxeceding four hours or six periods of 45 mmute-
each per week.

Fixation of Initial Salary in Certain Cases,

106. When a teacher joins a college after resigning his post
in another college, the initial salary of smch a teacher in the
college which he so joins shall he fixed so as not to he less than
what he was receiving in his previous college.

107, Omitted,

Temporary Teachers not to be deprived of Vacation Salary in
Certain Cases.

108. A temporary teacher who has worked in a college for
a period not less than 10 months continuously shall be entitled
to draw his vacation salary for the periods of vacation ineluded
within this period or immediately following it.

Service Book.

109. There shall he maintained for every ieacher in a
eollege, whether whole-timo or part-time, a servico book in such
form as may he prescribed by the State Government.

Other Employment.

110. No teacher (including the Principal and the Viee.
Principal) of a college shall be permitted to engage himself
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vither in private tuition or in any other remunerative assign.
ment not aunthovised by the University
Provided that —

) no whole-time teacher (including the Prineipal aod
the Viee-Prinvipal) of an affilisted college shall be permitted
to do part-time teaching work without the approval of the
University ; but this provision shall not apply in the caso of
wiwle-time teachers of affiliated colleges who are part-time
teachers of the University ;

(6) the whole-time teachers of affilisted colleges who
arv offored part-time lectureship in any other University slsli
liave to obtain prior permission from the Vice-Chancellor before
aceepting such offer;

\¢) any teacher contravening the provisions of this
Statute shall be liable to such disciplinary action as the University
may deem fit,

111. Omitted.

Resionation.

112. (1) Subject to the terms and conditions of any existing
contract, no permanent teacher of a college shall be entitled
to terminate his service by voluntary resignation without filivg
in writing with the Principal notice of his intenti
and such notice shall be so filed—

(@) in the case of a resignation at the end of an academic
vear, at least one month in advance, or

(b) in the case of a resignation at any other
least two months in advance.

Temporary or probationary teachers may terminate their
serviece by voluntary resignation by filing with the Principal
similar notice in writing at least one month in advance -

Provided that in special eircumstances the Governing Body
on the recommendation of the Principal, may accept 4 notice
of intention to resign for a shortor period,

(2) Any contravention of the Provisions of P

Lragrypi,
(1) shall, at the discretion of the Guverning Body, entail for.

on to resign

time, at



feiture of sadary tor the perind by which the notice falls sl
W the requirement of Clanse (@) or Clanse (0) of  Parvagraph (1)
i additionn o such diseiplinary  action as may bo taken o

suchy contravont L.
Disciplinary Action.

113, Teachers of o college shall be subject to such *Diser-
Ilhl-'lfi'l-l"}' Baules' as< AN Iy !_q-e.wrihml hjq-‘ sOPArate Statutes ior

the purpose,

Parr—I11

LEAVE

Leave not 1o be Claimed as of Right.

114.(1) Leave of absence from duty cannot be claimed as

a matter of right and may, on application by a teacher of a
college, ho granted only when satisfactory grounds have hecn
shown, When the exigeneies of serviee so reqguire, the authority
sompetent to grant leave may refuse leave of any description
or when any such leave is granted, revoke such leave or part
thereof.

(2) No teacher who is under suspension shall be granted
any leave,

{3) Absence without leave shall render a teacher subject
to such disciplinary action as may be provided in the “Disci-
plinary Rules” prescribed by Statutes,

Applieation for Leave.

115. All applications for leave or for extension of leave
shall be made in writing and addrossed to the Principal and
sanction for the leave or extension of leave, as the case may be,
applied for shall be obtained before it is availed of :

Provided that if the authority. competent to grant the leave.
i~ satisfied that it was not possible to apply for or obtain the
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Duration of Leave.
PHGLCL) Loive shiul erdinarily commence on the date with
eHeet from which it s metually wyadlod of and terminsto on te
u_in.lr* Preeeding the date of restmytion of duty
Provided  tlhat Sundays  or  holideys may Lo prefixed
e sulfixed to lonve, %0, however, that for the purpoese of pre-
ixing ov suffixing to loave holidays excooding threo days or a
oollege vicution, provious sanction of the authority competent
b grant the leave shall 1o obtained,
(=) Exeopt with the provious permission of the authority
grauting the leave no teacher on leaye may return to duty before
the sxpiry of the period of leave granted to him.

Computation of Absence in Gertain Cases,

117, If & teacher of a coliege is absent from duty on all
the days of a woel on which he has been assigned duties, whether
sel days ure conseeutive or not, he shall be deemed to I absont
from raty for the whole of the weel.

Leave not to Extend Beyond the date of Refirement,

118, No teacher of a college shall be granted leave beyond
the date on which his service terminates by retirement -

Provided that where for exigencies of service a teacher has
been denied any leave, wholly or in part, leave so denied, may
be granted to him although it may extend beyond the date of
such termination of his service subject to the condition that
oo leave so granted shall extend beyond three months aftep
wuch termination of his serviee
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Eaeplanation @ For the prarpesie ol Hhde Stadates o b e
shall Ve dleenver] 1o have beon denbed Jeive
el i soiliedent Iv i el vanes ol e dhiske o
termination of his serviee he has eilher b
mally applicd for lonve extending up (o the
e of suel termination of hig seryiee wld
bl samie hns boon relused 1o hime on the
grouwd of emergencics ol serviee, or aeer
tnined in writing ram the suthority eom.
petent to grant the leave thet sueh lenve,
iC applied Tor, woulil be refosed on the nfore
sadd gronmd,

Recalling from Leave,

119, The Principal of a college mays in his diseretion, reaall
to duty, at any time, any teacher of the eollege who may bo
on leave, except on medionl grou nds, or on vaeation, snd when
a teacher is so recalled to duty ho shall be granted such 1 yol.
ling allowances as the Prineipal may consider reasonnhle,

Gverstay.

120. 1If a teacher of a college has boon grantod leave to
which holidays or a vacation has boen suffixed and such towe
absents himself from duty beyond the expiration of sueh
days or vacation, the whole period of his absence from duty
after the expiration of such holidays or vacation shall be treated
as absence from duty without leave and he shall not be entillod
to his salary or allowances for such period wnless
Governing Body otherwise directs,

ler
hnli-

and until tl

Casual Leave.

121.(1) Casual leave on full pay may be allowed to a teachor
nf a college upto a maximum of fifteen days in any one acadersio
year but not more than five days at a time.
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B od Leave,

122.(1) Every tonchor of w oollogs whsll b
ou Tl pay, horoinnflor roforeod Lo

() durine L

anbitlud 1o lesye

o oarndd loawve,

fent novon wenedimie yours of wryics, to

the sxbont of 15 thayn for ovory twolye monthy «of
wobive worvioo,  wnd

() from the vighth your of sorviee on
of thirty duyn for HvGry
of nutive norvies
provided

warchi to the extent
mi-rliiiuna.l fwilve rdnths

whon the earmpmd loave dius AR N b
i omty hnelesd aned twonty days, the

'tii’:aﬂimr
sl eonse to sarn wush loaye,

(2)  Barnnd leave &
mey bo oomidorod by ¢
ko whioly misy inolude ;—

(@) illnows of the tenohos sunonrned,
() illnows of n mombar of ths family
(c)  wrgont private  affuics, and

() rost proparatory to retirement -
AR-7

of suoch tenaligy,
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(ii) mno teachor who has heen granted carned leave urcler

(Hause (a) on a medical cortificate may return o
duty without producing a medical certificate of
iitness signed hy a registered medical practitioner.

Authority for Granting Leave.

123. Earned leave for any period not exceeding fifteen
days at a time aund casual leave may be granted to teachers of
a college by the Principal of the college. Earned leave for any
longer period or any other kind of leave for any period may be
granted by the Governing Body of the college,

Absence on Duty not to be counted as Casual Leave or Earned

Leave.

124, Absence from duty of & teacher of a ocollege on account
of academic work elsewhere approved by the Governing Body
of the college or on account of obligations in regard to the
National Cadet Corps or the Social Service Camp or similar
other obligations shall be deemed to be absence on duty and
-hall not be counted towards casual or earned leave,

Study Leave.

125, Leave of absence from duty with full pay for a period
1ot exceeding eight weeks may be granted to a teacher of a
colloge by the (loverning Body of the college for the purpose
of enabling the teacher to acquire any qualifieation which, in
the opinion of the (foverning Body, will enhance his efficicney
s & teacher in the college and such leave shall bo ealled Study

Lave,
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Bpeeial Stndy Leave,

L, A wholo.time ticeher of " Al Uiy Lt ﬁ.lﬂﬂh"i
Psawver for pursuing studies in an institution considered by the
Coverning Body of the college s suitable for the purposs, for
suehh period ordinarily not sxeseding two veurs during the whole
Perid of his servies and on such terms snd  conditions. inelu-
ding eowditions roguiring the teachor to return to the enllega
lor a upacified period of further servies therein after the expiry
of the loave as the Governing Body may deem fit. Snch leave
shall Lo ealled Special Study  Loave,

Maternity Leave,

127.(1) Maternity leave may be granted to a teacher of a
college on fall pay for a period upto four weeks immediately
preceding, and six weelks immediately following, the date of
her confinement where the teacher has been in the serviee of
the eollego for at least nine manths mmediately preceding the
date of her confinement,

(2) Maternity leave, combined with any ather
of leave, may be granted only if
by & medical certifieats signed by
titioner.

(3) Matornity leave may be granted to a teacher of a
college on foll pay in cases of miscarriage, including abortion,
subject to the condition that such leave shall not exceed six
weeka and that the application for leave shall be supported by
a medical certificate signed by a registered medieal practitioner,

=
Quarantine Leave.

kind
the application is supported
% registercd mediea] prao-

128. Leave of absence from duty
teacher of a college on full pay when he
of ths callege not to attend his duties
of any infectious disease in his
leave may be granted
medical practitioner,

may be granted o 4
is ordered by the Prinsipal
on account of the presence
family or household, Sueh
v 00 @ certificate signed by & registereq
for & period wot exceceding hn:‘*ntrjr-mm
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Medical Leave.

129, In easeo of illness, & teacher of & college may be granted
leave on half pay for such period, not exceeding twenty days
for each completed year of serviee as may be certified to be
necessary by a registered medical practitioner. in addition to
the earned leave to which he may be entitled.

Extra-ordinary Lzavye.

130. Extra-ordinary leave without pay may bhe granted
to a teacher of a college in ciroumstances involving hardship
for such period and on such terms and conditions as the Gover-
ning Body of the college may think fit and proper.

Compensatory Leave.

131.(1) Any teacher of a college who may he reguired, in
the interests of the college, to work during a vaeation shall
e entitled to leave of absence from duty for an equal number
of days for which he is so required to work during a vacation.

(2) Any leave granted under Paragraph (1) shall be
on full pay and shall be called Compensatory Leave.

Conversion of Leave.

132.(1) At the request of a teacher of a college the Gover.
ning Body of the college may, by order, convert any kind of
leave already granted into leave of a different kind, which may
be admissible, with effect from such date as may be specified
in the order ; but a teacher shall not be entitled to claim such
conversion of leave as a matter of right.

(2) If one kind of leave is converted into another, the
amount of leave salary admissible shall be reecaleulated and
the arrears of leave salary shall be paid to, or, as the ecase may
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Combination of Different Kinds of Leave,

‘ 1334, Kxoopt ns otharwiss apocifioally provided in these
:".'lt-:l-l'llll'l.‘-llull}l' klllll il Iﬂ:].w_: mnay Ly gn"“‘ml in aomliratinn
with or in continuation of any other  kind of leave,

Application and Savings,

1 L34.(1) Savo as horoinafter provided, the provisions of theas
Statutes reluting to leave shall apply to all wholo-time teachers
of collegos whother appointed before or after the commencement
of these Statutes.

(2) If any such teacher of a collego is, on the date of
the commencoment of these Statutes, in actual enjoyment of

more liberal torms rogarding leave, such & teacher shall not be
deprived of such benefits but shall continue o enjoy the same.

Provided that, in such a case the teacher shall wXercise,
within a period of three months from the date of commencement
of these Statutes, an option either to clect to come under these
Statutes or fo remain undor the old rules. The option so exer.
cised shall bo final and shall not be changed thereafter.

(3) Leave rules for part-time teachers of a college shall
be framed by the Governing Body of the college with the appro-
val of the Syndicate but no rules to be so framed shall contain
more liberal provisions than those contained in theso Statutes,

Leave Salary.

135. Teave salarv shall be caleulated on the basis of the
rato of pay drawn by a feacher of a college on the day preceeding
that on which the leave commences unless otherwise determined
by the Governing Body of the college.

Leave Aeccount,

136. A leave account shall bo maintainod by the Prineipal
of the college for ovory toachor thoreof but any leave granted
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working Days anid Holldays,

P AL Bovory oolloge shadl abido Ty the pattorn of holirkayvs
il pooe as my b detormined hy the [Tniversity from tune
t b, Dl Wi pariod of revess, only elaases shall remamn
aiapendol, e wmbor of working days in a college shall
oo b Tt 2000 i an seadomio year, Acndemic Session of &
pollogge shall somiionaon from the st day of July of avary yiar
wned onl on the 80 June of the following year. An academic
womdon shidl bis divided into threo different terms as follows ~—

(1) Fmsr Trim

Whe fiest torm of a college shall commenco from the first
day of July of overy your and shall elose on the day from which
pho Puje holideyr comence, Puja holidays shall be for 24
clinys OOIIMONOINE from Durgs Sasthi and ending on the dav of

Knli i,

(2) Secoxp Terx

he socond torm shall commenco from the dato of re-oprning
of tho volloge nftor the Pajs vonoation and shall continue till
the 24th day of Dooomber of onch yonr. Winter Rocess shall
o for a period of 8 days eommeneing on the 25th day of Decem-
bor of overy yonr snd onding on tho fivst day of January of the

yonr following.

(3) Twmrp Ter

The third torm shall commono from Junuary 2 and shall
sontinue till My 16 of overy yoar. The Summer Reocess shall

sommenons on May 16 and shall ond on the 30th day of Juna,
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Festigal Holidays

136 B. Every afilinted colloge shael) enjowv the tobal nuwmbker
of Festival holidays as mentioned below —

FESTIVAL HOLIDAYS FOR AFFILIATED COLLEGES

Sk No Occasion Ko. of Days
(1) Mew Year's Day (English) I
(2) Fateh Dauz Doham 1
{3)  Birthday of Netaji 1
(4)  University Foundation Day 1
(5) Republic Day 1
t6)  Saraswati Puja 2
(7) Doljatra 1
(8) Good Friday 1
(9)  Easter Saturday i

(10)  Chaitra Sankranti 1

(11} New Year's Day (Bengali) 1

(12) May Day 1

(13)  Birthday of Rabindranath 1

(14) Buddha Purnima 1

(15) Id-ul-Fitr 1

(18)  College Foundation Day 1

(17) Janmastami [

(18) Independence Day 1

(19) 1d-Uz-Zoha 1

(20) Birthday of Mahatma Gardhi 1

(21) Mahalaya 1

(22) Puja Holidays (from Durge Sawthi 0 Hali

Puja)

(23) Bhratridwitiya

(24) J agaddhatri Pujo

25) Muharram

(26)  Birthday of Guru Nanak
(27) Rathajatra

{28)  Principal’s Disoretion

Tozal. HOLIDAYSE : 56
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PROVIDENT FUND

~ifig

Provident Fund.

137. Every whole-timo toachor of a colloge shall sabsoribo
to the College Provident Fund, subject to such rules ae may be
framed by the State Government from time %o time.

[]
I

P.I..'EI—“'IT : ”
mmmfmi.
Statute 138 —Omibted. ®

Interpretation. |

139. In this Chapter, uniless the context otherwise rogumircs ||
“college” means an affifiated college, inoluding a Constituent
or a Professional Qollege, but does not inelude a Govornment
College. '
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Ntatutes velating to the tevma of emydegnent and comdibuma
af acrvice of nonteacking ¢ mployeca of rodloges
affuliated to the [[ndversity sdher than
uvernsnend edleges

| Thess St atuteon in sy ' salled the Blatates f'-‘-:-ﬂ‘-iﬂ.{ s

the terms of smployimeat snd eonditions of wrviee of pm
tonching smplayens of #rlloagens affiliated t4 the University Aber
than Gaverament alleony

2. Those Btatutes shall apply to the aon-teacking eme’ s pos

of eallogon affilintardl 49 the Uaiversity other than Governmesst
Collegens,

3. For the parposss of thess Eratutes, the cmployes
eonecorned are classified as follows—
fz) Ministerizl Btaff comprising the posts of -
(i) Offize Supsrintendent, Cashier, Aceommtant Hesd
Clerk. Senior Assistant and Benior Clak and such

other posts as may '» approved by the Btat=
Governmont.

(1s) Asgistant, Clerk, Library Assistant, Laborators
Assistant, Store Clerk, Store-keeper, Care-takes
Stenographer, Record Keeper, Collection Clerk

and such other posts as may be approved by the
State Government.

() Lowoer Subordinate Staff comprising the posts of—
(i) Skilled Driver, Laboratory Attendant Skilled
Bearer, Electrician. Mechanic and Carpenter : and
(ii) Unskilled Bearer, Messenger Peon. Durwan, Night
Guard and Sweeper.
4.(7) In these Statutes, unless there is anything repugnant
to the subject or context—
(a) ‘Compensatory allowance’ means' Al I]]'JI'IH:EI.-
. granted to moet tho porsonal expenditure neocasitated by special
cireumstances in which duty is performed.
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By “Duty’ includos (i) sorvieo as o probationer providel
that such sorviee is followed by confirmation ; (ii) attondanon
i law courts in his oflicial vapacity as Juror or Assossor ol
appuarance bujore LY Court, Tribunal, Commitioe or Commission
B8 witness  in conneotion with any oase, dispute of any
other matter in which the colloge is o party ; (#4i) duty in the
Territorial Army ; (iv) periods of casual leave, quarantine and
maternity leave and paid holidays ;  (#)  leave duly sanetioned
by the authorities eonccrned.

(¢) ‘Holidays' moans a holiday declared as such by the
eollege eoncernsd and includes a Sunday :

Providod that in relation to the college or any particular
office or branch of it “Holiday” shall include a day on which
such college, office or branch is ordered to be closed by the
Prineipal of the college or in his absence by such person who
performs the duties of the Principal.

(d) ‘Lien’ means the title of an employee to hold a per-
manent post substantively, either immediately or on the tor-
mination of a period or periods of anthorised absenee from the

post.

() ‘Madical Cortificate’ means a covtificato from o regis-
tered medical practitioner, recognised by thoe State Govornmont,

(f)y ‘Month’' moans a ealendar month unless otherwise
gpecifisd or made clear by the context. In calculating a period
expressed in months and days, complete calendar month, irres-
peetive of the number of days in each should first be calonlated
and the odd number of days ealeulated subsequently.

(g) ‘Officiating in a post’ means performing the duties
of that post during temporary vacaney for any period ocaused
by the non.availability of the permanent incumbent due to some
reason or other.

(k) ‘Pay’ means the amount drawn monthly by an emp.
loyee as pay including special pay and personal payv in torms
of his employment and eonditions of service.

(i) ‘Pormancnt Post’ moans a post carrying o definite
rate of pay sanctioned without limit of time and declared as such,
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) Personal Pay’ mowns additionm pay  grantoed o
th l.‘lllll].l.'l-"i'l."i'l either too save lim from loss of substantive pey
or on the basis of individoal and persanal  eonsideraton

() "Probationer’ means a person appointed on probation
against substantive vacaney or in a post involving work ol
pormanoent nature,

(f) “Spocial Pay’ moans an addition of the nature of
pay to the emolwmenss of aw smployes in consideration of (1)
the spoclally arduons natvre of duties, or (ii) a specific addition
to the work of responsibility,

(m) ‘Subsistence Grant’ means s monthly grant made
to an employee who is not in receipt of pay or leave salary during
a period of suspension.

(n) ‘Substantive Pay’ means the pay other than special
pay and personal pay which an employee is entitled to an account
of a permanent post to which he has been appointed substan-
tively.

(o) ‘Temporary Post’ means a post declared as such
and sanctioned for a limit period.

(fi) Words and expressions used but not otherwise de.
fined will have the same meaning az in the Aet,

5. Appointing authority

Appointments to all the posts referved to in Statute 3 shall
be mado by the Governing Body in aceordance with such rules
a may be framed for the purpose by the State Government.

PROMOTION

6.(¢) Whenover a permanent vacancy oceurs in any of the
posts referred to in Sub-Clause (i) of Clause (a) of Statute 3. such
vacanoy shall in the first instance be filled up by promotion
from amougst the employees holding any of the posts refarred
to in Sub-Clause (ii) of Clanse (1) of Statute 3.  In the matter
of such promotion, officiency, seniority including academic
qualifications, character rolls and attendance shall have to be
taken into consideration. In onse no suitable candidate for
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such promotion 1w availlable, sunh prermanent vaeaney dhindl 1w
Alled up by direet recraitment i socordanos with the procodar
Inyd doawn b the L L

Providest that the provision relating to recruitmont of non
teaching emplovees of afliliated eollegos ns lnid down in i
foregoing Statutos shall nt apply in enses where, on compass.
saiate gronnd, o wile, son, danghtor, or dependant of any emp-
bovee ~both toaching and non-teaching —dving in harness s
to b offored a job eonsistent with hisfher qualifieations. He[She
shall have precedence over others in the matter of appointment
or miacemeat, as the case may be

Provided further that the provision mentionsd above shall
alsa be applied in ease of a eollege emplovee who is disabled
permanontly or otherwise ineapacitated rendering him unfit to
eontinue in serviee, provided this fact of disablement is eertified
by a modical offiesr anthorisod by the Director of Health

Bervioes,
(h)  Whenever a permanent vaeaney occurs in any of

the posts referred to in Sub-Clanse (i) of Clause (x) of Statute
3 in the matter of filling up of such vacaney, the procedurs as
laid down in these Statutos for direct recraitment shall be
followed.

¢y In the ease of filling up of vacancivs in the posts
referred to in Sub-Clanse (if) of Clause (a) of Statute 3. officient
and experienced members of the lower subordinate stafi having
the requisite qualifications shall get preference over others.

Explanatiom : A dependant of an employee shall mean
hushand, wife, son, unmerried or widowed
daughter, wnmarried or widowed sister,
brother or parent, provided such relation of
the employeo is solely dependant on him/

hier.
6A. Tn observing tho procedure of filling np of the posts

mentione] in Statute 3, either by direet reeruitment or by pro-
motion, the principle of resorvation of posts for Soheduled Caste
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YT A T T AT Treibie ol lelistasn whiotlel Loy follopwen] s jrer b
oiors bl by Gler Bl Chovormmant Tram Gma b Lime,
Loy el Alloswmron ¢

teh - An wmployos whall bogin to deww the iy | il
wllowanon abtanlind FT post Lo whiely ho has boon fprprrintesd
wWith, olvob From the date T wiinman the dution of that post
and shall oonwn 1o draw tho same whon T ooason Lo ehimesusnr gos
thoan by,

(B)  Undoss  obliorwlsn provited in s contrack, on lirst
wppoinbmont to o post, pay i fxed b G minimum of the time.
ronlo applieabls to ot post

Providod that an omployos of a solloge who, while hisving
n lion on o pormanont, poat, i ns nppointod to officiate in highar
post in that aollogo whall Lo oligiblo to draw in that higher post

a8 initial pay, pay ut the Blagn of tho time-sealo of pay of the
highor post noxt above i mibstontive pay in his substantive
. poat :

Provided furthar bhust, iF heo b
o veeasions hold
O0r on

0L any provious occasion
wubstantively or offieiated in
MRt i e samo o

shall not ho loss than he pay, other than spocial Pay or
povdonal pay, which ho drow on last such oceasion,

(e} Tho holder of g pPout, whethor he holds it
tantive or officiating vapacity, shall
forred to a now post on the now p

Provided that he may at his option rotain his ol
the date on which he has oar
inoromont in tho old seale

ceases
to draw pay on that time-soale, The option onee exorciged
shall be final,

the same post
idontioal time-seale, his initisl pay

in & subs.
bo tronted as if he wiaH trans.

BY :
L pay until

nod his next or any subsoquent
or until he vacatos his post or

(@) An incromont shall ¢
held as o punishment,
oribod in o time-seale

rdinarily be drawn unloss with.
Whon an officiency bar hag boen press
tho increment noxt above shall not he
allowod without the apecifio sanotion of the appointing authority,

() Al duty in & post on g timo-seale shall count for
inorement in that timo-soale exoopt in case of efficionoy bar,
if any,
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) Oflioiating or tomporary servico in o anolhor sl
sl loave oblwr than oxtraordinary leave shall count for inere
ments in the time seale ;|.1}111E1-;ﬂﬂ|:3 to the post an which the prsrs
aonserned holds o lien.

(7))  Earned leave will count towards increment in the
time-seale applicablo to n post which an employee holds in an
officiating or temporary capacity.

(k) Extraordinary leave will not connt towards incre-
ment but the authorities concorned may, in any case in which
they are satisfied that the extraordinary leave was taken on
account of illness or for any other reason beyond the employees’
eontrol, direct that the whole or any portion of such leave may
count for inerement in the time-scale of the post on which that
employee holds a lien,

(1) When an employes carries on, in addition to his
own duties, the duties of a post belonging to a eategory higher
than that on which he holds a substantive appointment, he
will draw as additional pay one-fifth of the minimum of the
scale of pay of that post, provided that he earries on such dutica
for & period not less than one month,

() A building owned or taken on lease by the college
or any portion thereof may, by general or special order of the
Governing Body, be allowed to be used as a residence of any
employee on such terms and conditions as it may fix.

(k) An employee of a department or branch discharging
the duties of another employee belonging to the same classi-
fication shall not be entitled to any remuneration for such duties.

() The employees of a college shall be entitled to such
allowances as may be sanctioaed by the Governing Body of
the colloge from time to time.

8. Lion : An employee on substantive appointment to
n permanont post acquires a lien on that post and eeases to hold
any lion previously acquired on any other post.

9. Loave and Leave Salary :

(n) Leave cannot he claimed as of right. When the
ﬂxigﬂnﬂiﬂﬂ. of sorvioo so require diseretion to refuse or revoke
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leave ol any deseription s resorved to the authority empowerca
o grant it.

(b} Laave ondinarily begins on the day on which traosfor
of charge is effected and ends on the day preceding that on which
duty s resumed.  Holidays may be prefixed or affixed or both
prefixed and aflixed to Casual and Quarantine Leave,

(¢r) Leave (except casual and quarantine leave) mas
either be affixed or prefixed to holidays, but cannot both be
prefixed and aflixed to holidays. When leave (except casual
and quarantine leave) is combined with a holiday by both pre-
fixing and affixing 1t to the holiday, the holidays shall be reckoned
as leave in calculating the amount of leave on full pay that may
be admissible at a time.

(d) An employee on leave shall not return to duty befors
the expiry of leave granted to him without permission of the
authority which sanctioned the leave.

(¢) No person who has been granted leave on medical
certificate for infectious diseases shall return to duty without
producing a medieal certifieate of fitness.

(f) Unless extension is granted, a person who remains
absent after the end of his leave is entitled to no leave salarv
for the period of such absence. Wilful absence from duty after

the expiry of leave may be treated as miscondnct calling for
disciplinary action.

(7) Subject to the foregoing general principles the
following kinds of leave may be granted to the employess —

(i) Casual leave
(#t) Earned leave
(¢2¢) Half-pay leave
(fv) Commuted leave
(v) Medical leave
(i) Leave in extraordinary cirenmstances
(vit) Maternity leave
(viti) Hospital leave
(ir) Quarantine leave

(z) Leave preparatory to retirement
(xi) Speecial disability leave,
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() Casaal Joave B short porials not axeccdog hve
vt a Giene o twelve days 1 n Bnancial year, may be granitod
to s emploves,  Casaal doave cannot. bo eombined  with any
other Kimd ol leave or vacations awnd the balunce will not ho
cartival from one year to another.  An employes on easnnl lisvo
will b tremted as an duty,

() Fmplovers of o college shall bo treated as working
i uoevacation institutions and all whole-time employees shall
earn as carned leave ono oleventh of the period spent on duty
provided that a person shall cesse to sarn such leave when the
varined leave due amounts to 120 days,

(7)  All whole-time employees may be granted leave on
half-pay for twenty days for each completed year of service
subject to a maximuom period of 180 days during the cntire
period of service on medical grounds on production of medical
certificate -

Provided that a permanent employee will be entitlod to
commute the half-pay leave that he has earned to full-pay leavo
and such full pay leave shall not exeeed 90 days in the whole
period of service.

Provided that no commuted leave may ho granted unloss
the authority competent to sanetion the leave has reason to
beliove that the employee will return to duty on its expiry.

(k) If no leave is due on any account, an employee may
be granted leave for a period not exceeding 180 days as special
leave during the whole period of serviee for medical treatment
of the employee concerned. Such leave may be debited against
the half-pay leave which the emplovee may earn subsequently.
Betore sanctioning such leave, the appointing authority should
satisfy himself that the employee concerned is likely to return
from leave and continue in service for a sufficient period to
earn the leave granted,

(£) Whm? no other leave is by rule admissible, a perma-

;;‘::-:Eiﬁiiﬂ. [:n ?:-;tmnrdinmiy circumstances may bo granted

e = p ¥ tor such period as may be determined by the

zzjuffﬂsu[:;l 1;::? but an employee shall not be allowed to
Or more than 90 days at a time.
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) Ancomployos whe is disabded by injury sccidentally
sustained i courso of the due performance of his olhenl duties
or by illness rosalting from the performance of any partioular
duty which has the offoct of causing or aggravating his illness
or causing injury beyond the ordinary risk attaching to the post
may be allowod spocial disability leave for a maximum period
of twenty four months,

(n) Maternity leave may be granted to a femalc-employes
for a period up to the end of three months from the date of its

commencoment or to the end of six weeks from the date of con-
finoment whichever is earlier.

(0) An employee may, on production of a certiticats
from hospital, be allowed hospital leave for a period up to thres
months during any period of three years, while undergoing
treatment in hospital for illness or injury esused or sustained
in course of his official duties if, such illness or injury be caused
or sustained because of risks directly involved in the performance
of such official duties.

(p) Quarantine leave may be granted on the basis of a
medical certificate for a period not exceeding 21 days, or, in
exceptional circumstances, 30 days. Any leave nocessary for
quarantine in excoess of these limits will be treated as ordinary
leave. Quarantine leave is not debitable to leave account and
may be combined with other kinds of leave. An employee on
quarantine leave is not treated as absent from duty and Lis pay
is not intermitted.

(g9)(i) Leave at the credit of an employee in his leave
account shall lapse on the date he compulsorily
retires, An employee, if he applies at least six
weoks before the date of proceeding on leave may
be granted leave preparatory to rotirement for

a maximum period of 120 days provided that he
has at his eredit in his leave account earned leave

for such a period.
(1) An employee retainod in service after the date
of compvlsory retirement shall ecarn ‘earned*
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athiissible undor Clanse ).

I An employee an earned lewve is Entitded tu lsave

salary equal Lo the greator of i
helaw -

wIMGNnT H]’hrl' i rﬁ*-‘]

The subatantivo pay on the day betors the |save

commenees, or in respeci of the first sixty
days of the sarned leave the average moaothly
pay earned during the 12 eompleted  months
preceding the month in which the leave com.
mences ;  and thereafter the average monthly
pay earned during the 36 complete months pre-
ceding the month in which the leave cominences,

(i) An employee on half-pay leave will be entitled to
loave salary equal to half the substantive Pay
as on the day hefore the leave commencos.

(#¥) An employes on medical leave is entitled to leave

salary at the same rate as admissible on half-pay
leave,

(iv) An employes on leave in extraordinary ecircums-
tanoss i8 not entitled to any leave salary. Suoch
leave shall not eount towards inerement.

(v) A female employes on maternity leave is entitled
to draw full pay at the rate she was drawing at
the time of proceeding on such leave and the said
loave is not dehitable against the leave aeccount,

(w7}  An employoe on hospital leave shall be allowed 1o
draw leave salary egqual to either the AVOrage
raonthly pay earned during the 12 complete months
preceding the month in which the leave sommences
or half of such average wonthly pay. as the auth.
rity granting it mey eonsider proper.

(vii) An employee on quarantine leavo is not trested

a8 absont from duty and lis pay is not intermitted,
J6R~—=0
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pobirormont s domek wix wondoas Bl e it il
peieilbigt o v wied wiah Jonve b rolused Ly
thie aollogen wiblorily b whindd T .",""""l il
W dlivtor of T vobbromiont, Joaye wdary Tor Ha
pocbond ol Toave ppiodd for el rediged

f) A omployon oo apeaiel dbpbibity Tonve il Laes
aiddblond b Jowvo sy Tor the Hest foin T
wh U wvornge monthly  pay ewenad durnig H
L womplobod snontls procoding A TTETICITTI A MR E
wlidoh, the lonve sommmaoneos and for the rensaning
poriod st half wuoh avorage oy,

(8] 1o onoh omployen, s lowve aeoound in Lha presieri sl
form shall bo msintained,

(1) Componsntory sdlownnes should ovdinarily be drawn
by an omployeo on duly but college authoritios masy proseribe
the sonditions wnder whish an smployves on leave may deaw
snoh allowanoo.

()  Comorally, the Principsl of o eolloge s compelent
tay sanetion leave and lewve salary to any non-teaching employon,
An omployss not satisfiod with the decision of the Principal in
Lhis rogard, shall have a right to appoal to Fle Governing Body
or its equivalent,

(#)  The Governing Dody or its cquivalent may,  for
manifest reasons ‘Iwhiuh it may consider to he adequate, vary,
rovisn or cancol any othor portaining to anv kind of leave  isamed
Ly itwell or by the Principal.

(1) Unlogs the Governing Body, in view of the speia |
cireumstanees of & ease, otherwise detormines, o Tt T
employee, in the event of his continuous alsmoes without leave,
for a period of two yuars at o strotel shall Lo doemed Lo haye
rosigned his post and shall H-ﬂﬂﬁl’{lillﬂl.}' censn to e employ
ment of the colloge,

10, Working Hours and  Atlendanes

(e "The normal working period will e of 7 howrs' duva

tion with s revess of half-an-hour on week dave and on Saturdasys
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owrll b of 3.6 hours! duration withoul recess. ‘1l TR
ent ol duty 18 to bo based on fixed rondine. bt varind o mais
e if exigoney arises,

I:Irl]l Eﬂ.lﬂl lﬂjl_]._‘.l]u;-.f{:{'-_ Whi[l: |'|'1a-:['{'-f]lg {esr T[Ilil'l.'. sl ii_'-ll
Hhe attendanes vegister.

r) Lade attendance beyond 15 minutes, withoul pre
Vinds pormission, for five days within one month shall enfal
Lorfuiture of ene day’s leave. No one will be allowed to ation!
Wl i he i Tate By 1.5 hours or more in a day, excopt without
i permission of the Principal or the Superior Officer
ertlermed

(d)  No cmployee shall leave the place of work tluring
working hours without permission from the person in ehargo
ol the offico or department concerned cxeept on official husiness.

(e} In spocial cases Clauses (¢} and () above may Le re-
laxed by the appropriate authority.

(/) All absence from duty shall be covered by a pricr
application or intimation in writing, For absence under wn-
avoidable eirewmstances, application for vondonation of absenens
shoulil be submitted as early as possible.

(9) If an employee being present at the place of his
dluty, abstains from work without permission or refuses to work
at any time during the preseribed hours of work on any day,
I shall, in addition to lLeing liable to such disciplinary action
ws way be taken against him for dercliction of duty, be deemed
b be absent without leave for such day and shall not o entitlod
to draw any pay or allowance for such day.

11, Compulsory Retirement :

(2} An employee shall retiro on completing the ag. of
G years :

Provided that the college employees who are already in sery
on the date of the commencement of these Statutes.
they so opt, continue in serviee for such period as was ady

nissible
ti thﬁl'ﬂ “Hdﬂl‘ th&i[' mﬁ'ijﬂﬂf.ifﬂ ﬂr_‘]]]&gﬁ I‘-'I.IIEF.’-I or l}]'iu:tfﬂﬂ “'l t'i'u'l‘.fl_\'
in existence, ;

but shall not do so after attaining the age of 0
Yoars subiegt to existing vontractnal obligations, if ALY,

i{fll

may, if

|
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() The date on which an’ em

uumpu]uury rotirement; shall mean th
in which he attains such age,

(¢) A permanent employes must be given at least three
months’ notice or three months’ pay in lieu thereof, before his
appointment is terminated by abolition of his post. Bimilarly,
a college employee in permanent service must give the college

at-least three months’ notice if ho wants to rﬁgmu his appoint-
‘ment in the college.

(d) A temporary -::mplu:,rue uha]l l:ﬁ given at least one
months’ notice or one month’s pay iu liou thereof, hefore tarmi.
-nation of his appointment, = -

e b A Dmmplmﬂ and ﬂnndunt '
s The fu]lﬂmng penalties ma.}r, for Teasom nf
4! .{E-} neglaut of ﬂllt?j", e
- (b) want of duse ﬂB]Jgﬁtlﬂﬂ in tha F&rfﬂrmanﬁa of duties,

v Ae): violation of orders ragur&mg ﬁtt-e-nda.me and office
T .' e as MMﬂ, -

'.[d] m:mppmpmh&n and defale.a.tmn, 5 4 5
(e) mauhu-rﬂ.mahﬂn or disregard or mlatmu uf the
‘orders of -the .superior authority, .

(f] ‘commission of any ‘offence involving moral turpatu:le
-i(g) ‘conviction by & oriminal, court, for an offence in-
: 2 i+ volving moral tu.rpitnda T _r
3N e {h] tﬂhng of  illegal gratification, "
...{#) 4ampering with official ramrds '
(4) any other misoonduct unhﬁmming of an ump‘.u;;-m
~ of the college and for other good and sufficient
* " reasons be imposed upon the employes by the
* appointing authority or by any authority o
. which the appointing &uthunt:.r is subordinate,

ployes attaing the age of
i i::.r-rt— date of the month

namely ; .
{1} Consure ; :
(i) Withholding of inoremonts or promotion ;

(i) Recovery from pay of the whole or part of a:ny
. peouniary loss caused to the oollege by the

employee ;

Y

n g 1

T ey e e




)i

(i) Woduotion Lo u lowor stage b the tme wals of gy
for w spocifiod poriod with § sbhie dipsetion w
to whether or nob the amplayse will tsin s
montd or pay during the rewiod of sk reatio

{I'J'] Roduotion 1o & lowor G sl of gy, grsds gt
or worvioo whioh sludl ordinsrily b w bwr 0 e
promotion of the employws bo the Vi wemie i
py grade, post of servies from whish b whe

" roduced with ‘or without further direstions 16
. garding oconditions of rmmmthm o the greds,
post. or service from “which the emyployes wes
yoduced and his seniority and pay in sush retors
tion to that grade, poet or pervies ;
U {vi) Compulsory Retiremont ;
(vif) Romoval or dismissal from sarvice.
B. Explanations :
I, The terminstion of employment of -

() w porson appointed on probation during or st the
ond of the poriod of probation In accordancse with
the torms of appointment, or PR

(b) w temporsry employse on the cxpicy of the period
of his appointment, or

(¢) u porson ﬂﬂgﬂgnﬂ on contraet in mr;-::rrdunm withs

the torms of his contract, Is not remaoval or diz.
minsal from HOTVico,

11. Compulsory retiromont mesms that the appointing
authority may got the omployes retired compnl
sorily as o mesgure of punishment before he has

¢ attainod the age of 60 years,

I, Btoppage of any inerement of an employes noxt
ahove the efficioncy bar in the time-seals of hix
pay ‘on the ground of hiw unfitness to eross the
bar does not amount to withholding of invremente

or promotion within the meaning of this Etatﬂ“‘
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. €. In all cases of imposition of penalties the grounds on
which it is proposed to take action shall be reduced in the form
of definite charge or charges and communicated to the
employee concerned together with a . statement of facts
on ‘which the charges are based and other -:smumatancas if any,
which it is proposed to take into mnm&amhﬂn in passing orders
on the cases. The employee Eh&l‘gﬁd may put in a written state-
weut of his defence for which he shall be given a minimum period
of two weeks fmm the date .of receipt of uh.a.rga _sheet by him
along with documentary ‘evidence, if any, Upon receipt of
thEr Etatﬁmunﬁ of d&ﬂ:m& frm:n. the Etﬂ?lﬂj."ﬂﬁ, 0T atb the expiry
of tha Imrmd allowed for aubmmsmn of his ata-tamant of defénce, -
the authority umm&mﬂd mw_r,r, nftr&r ﬂmmmaf.-mn of relevant
facts and cummstanuea either . dmp the case or decide to proceed
further. If it is damded to_proceed further, a formal enquiry
aharll h-Ei held m;Earm:.ng the Emplﬂj"?aa n:sunnarne-d uf ‘thal Pemlty
to be present at the enquiry thereafter, if he -En"demrﬂs tu’pmd.unn

farther evidence in support of his defence, Ths, authority con-
cernad ahall thﬂrﬂa-fbar take decision qn the ﬁndm@a of the

Enquuj" " If howaver, 1t is dwldnd to impose a penalty other. |
than what was mmmumnat-ud to ﬂlﬂ ﬂ-mplujrne at trhe state nf :

..........

penalty within two waalm from the ﬂat& of :eue:pt of the above
mmmuml:-&tmn hf him m\aﬂﬂi fﬁﬂpﬂﬂl and ]f Eﬂns:uiﬂred NECEsSary,
a fresh enquiry wﬂl hﬂ madn and t—hﬂ endernce nf:m-‘:h enquiry
ghall be taken into a.nnnunt. before final ﬂIﬂEI‘B are: Passed. In all
cases prmmplﬂﬂ of llat{u:al ]ust-lce shall be followed and .the em-

Pluy&a shall be given ad.aquatu opportunity to defend his cass :

~ Provided that no plaader or agent shall be allowed to appear
at the anqmrj* on behalf . of the mllega or jaha employee

mncarnﬂﬂ :

. D. An employee whu is ramuvﬂ-i or dlsnumd from service
shall not draw any pay or allowances from the date such removal
ar dismissal is ordered to be effeetive. . i
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, ; 1

%, The orvder of ramovsl or diseoissial Srema wavies whinl

¥ i ] | F

nol bo givon rolrosgmetive effsct with reforonee b M dantss 1
the orider,

I, An omployes under guspension shall b entitled b g
u subninbonos grank st one hall of the gy of the: et beld LY
him plus admissiblo allowinses,

Gh(e)  Whon the suspension of sn employes is bkl & hisve
hoon unjustifishlo or not wholly justifisble, cr when an smplayes
who had hoon romoved or dismissed or suspendsed from eervios
in r{:urmmmd bhe sulhority nhmll grant to him for the perieA
of his absonce from duty ;

C(8) JOho is honourably scquitied the full pay end

iy ssllowsncos to which he wonld have besn erkitled

if b bl riot boon dlisrnigsed, remmoved or suspendsd

(m] If &Lh{:rmm, Hush prfffmrfmn of gy and allowanoe
e the ﬁuﬂu;r:ty urmrxmmri sy prv,-rnbw

{Euj "In & ‘cuso f{aﬂmp wadst itomn (1 ) of Clanss dn) the
ontire poriod nf phwenioe from duty shall be troated a2 2 period
fponf on duty. In u oo falling undar itera (i) of Clanse (a)
the poriod mn.y b trﬁnberl o4 duty or leave ‘as the authority
« eonoorned may “diroot. |

viife) | ' The smount of subsistarnos ;.;mnf if any, aleesdy
drawn shall bo deducted from the pay and allowance or propor-
tion thereof ,whjiﬂh may. bo granted under this Statute,

gl

1l

13.(a) Any mnpfr::,fﬂﬂ aggrisved by an ordsr i king uysn
him any penalty or penalties specified in itera (i) and (i) under
Statute 12A may profor an appeal to the Governing Body within
thirty days from reecipt of the order impasing the penalty or
ponaltios. The docigion of the Governing BEody on guch appeal
shall bo final., :

() An employee aggreived by an order lm]’fmng upon
him asny ponalty or penaltios specificd in ftems (1410) to (zii) under
Htatute 12A may profer an appeal to the Vies-Chanesllor within
thirty days from the receipt of the said order imposing the penalt s
or ponaltios. Tho appeal ehall Lo docided and disposed of Ly
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.
the Vico-Chaneollor in the manner s ho will consider ju=t ou
such appoal shall bo final, ot ek _
14. Gonoeral : ' ’
() In any omso not oxprossly provided for in these
Btatutes, the collogo authoritics may obtain such directions
frcm the University as may be nscessary in the epecial eircum -
stances of the case. - '
(b) The power of interpreting these Statutes is reserved
%o the University whose decision shall be binding on all concerned.
16." No employee of a college shall seck election to the Contral
or the State Legislature withont pravionsa sanction of the college
authority conocerned, |
16. These Statutes when applied shall not adversely effect |
the terms of émployment and conditions of service fo the exigting ~
permanent emplovess of the colleges. ,

= g ' - : »
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